Exeter Community Initiatives – Diversity Monitoring Form

Exeter Community Initiatives (ECI) is committed to being an Equal Opportunities employer. In relation to employment, the aim of its policy is to ensure that no job applicant or employee receives less favourable treatment on the grounds of race, colour, nationality or ethnic origin, gender, marital status or caring responsibility, sexuality, age, physical, sensory or learning disability or mental health, political or religious belief, class, HIV status, employment status, unrelated criminal conviction.

In order to help us implement this policy and monitor its effectiveness, it would be helpful if you could answer the following questions.  You are not obliged to fill in this form, and it will not effect your application if you do not.  The form will be separated from the rest of the application form on receipt and used solely for monitoring purposes.  Thank you.

1.   I am (please tick the appropriate box):                    Male


Female    

2.   Please tick the box or complete the section which best describes your ethnic/cultural/racial origin

Asian or Asian British:




Black or Black British:

Bangladeshi






African


Indian







Caribbean


Pakistani






Other Black
__________________









(please describe)










Other Asian     

    ___________________

Chinese:
(please describe)







Mixed Background:





White:

White and Black Caribbean




British


White and Black African




Irish


White and Asian





Other White         ____________________









(please describe)










Other Mixed


   ____________________
Other Ethnic Group:_______________

(please describe)





(please describe)



3.    Do you consider yourself to be disabled?

 Yes 

            No 

4.    How did you find out about the post?  

________________________________________________________________________________

For official use







Post Applied For











































































































